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Public Law 243 CHAPTER 569
AN ACT August 5, 1955

To fix and regulate the salaries of teachers, school officers, and other employees ML
of the Board of Education of the District of Columbia, and for other purposes.

Be it enacted by the Senate and House of Representatives of the
United States of America in Congress assembled, PRl g
Salary Act of 1955,

TITLE I—SALARY SCHEDULES

Secrion 1. That the following are the salary schedules for teachers,
school officers, and certain other employees of the Board of Educa-
tion of the District of Columbia whose positions are included therein :

Berviee
step 1 | Bervice | Bervice | Bervice | Bervice | Bervice | Berviee
Salary class and position mini- | step2 | step3 | step 4 | step 5 | $tep 6 | step 7
mum
Cilass 1: Sn‘partnmndam. of schools:
Bachelor's degree. . ..o coeeeeeeeeeeoeeen oo ($14,000 (...
Mnsm d‘ —---| 16,000
Doctor’s gru
Class 2: D
Gl;isca Asalsmt uuperint-endent, president,
Class
Class 5:

Group B, master’s degree
Group C, mnstar’adesmpimweredit
h .................................. B.B0O | 9.000 | 0,200 | 9,400 | 9,600 | 9,800 | 10,000

lass 6
Group A, bachelor's degree. . cieees| T,T00 | T, 00| B.100 | 8,300 [ 8 500 | 8 700 &, 800
GmupB.maﬂarsdwna 8,200 | 8400 | 8,600 | 8800 | 9000 | 9 200 1, 400

Gg)p{) master’s degree plus 30 credit 400 a0 & R
SRt 8, 200 | 9,400 600
Dimctur  Department of Food Serv- % % % %

Class 7:
Group B, master's degree. . _______ 7,700 | 7,000 | 8100 B 300 | 8500 8 700 8, 500
Group C, mmtar'adameplnlmmdlt
hours i e 7,000 | 8,100 | 8,300 | 8 500 | 8,700 | 8, 000 9, 100

B,800 | 9,000 | 9,200 | 9,400 | 9,600 | 9,800

Chief Examiner
Director
Prinecipal, senior high school
gﬁgl‘rﬂwwﬂhmwﬂm-.--.m-.. 7,700 | 7,800 | 8100 | 8300 | 8,500 | B, 700 8, 500
Oroup B, master’s degree_.. __________.__ 7,200 | 7,400 | 7,600 | 7,800 | 8,000 | 8 200 8, 400

Gmupc master's degree plus 30 credit W iy Saii: a o
................................. A ; A 400
’rlnulpal. voeational high school & & % e
Principal, junior high
Principal, Amerieanization sehool
Class 10:

Group B, master’s d 6,800 | 7,000 | 7,200 | 7,400 | 7,600 | 7,800 8, 000

Group C, master's d.mu plu.s 30 credit
hours. T000 | 7,200 | 7,400 | 7,600 | 7,800 | 8, 000 8, 200
Dh‘actor. Department I1’:|l' Sellguanl At

and Work
Pr&ermlns Director
etpal, olnmmnrymhun‘l
laboratory school
le; Associate professsor, teachers colloge.| 6,800 | 7,000 | 7,200 | 7,400 | 7,600 | 7,800 8, (00
Ciroup A, hachelor’s degree..........._.. 6,300 | A,.500 | 6,700 | 6,000 ( 7,100 | 7,300 7,500
Bwup‘ﬂ.masl.oradegme 6,800 | 7,000 | 7,200 | 7,400 | 7,600 | 7,800 8,000
Group C, master's degree, ‘plus 30 credit
L = 7,000 ( 7,200 | 7,400 | 7,600 | 7,800 | 8,000 8, 200
Assistant Director, Department of
Food Berviees
Class 13:
Group B, master's degres_ .. 6,100 | 6,300 | 6,500 [ 6,700 | 6,900 | 7,100 7, 300

Group C, master’s degree, plus 30 crodit
oL Ve Bl o) Rl 6,300 | 6,500 | 6,700 | 6,000 | 7,100 ( 7,300 7, 500

Assistan
Prinei I (‘a ItoIPagB
Ani:tnp: nl:uml, senior h.igh sehool
Class 14: Asuis;untl:lm teachers college;
cghiel’llbmrhn. teachers unhase 6,100 | 6,300 | 6,500 | 6,700 | 6,000 7,100 7, 300
55 1
Group B, master’s degree. ............._. 5,000 | 6,100 | 6,300 | 6,500 | 6,700 | 6,000 7,100

Giuup ', master's dms, plus 30 credit 6100 | 8300 - wtol eous
“ 7.1 7,
Assistant pri.nuipal voeational high & 8 " 0

Assistant principal, junior high school
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sstepl Bervice | Bervice | Bervice | Service | Serviee | Bervieo
ce e | Serv
Salary class and posttion mini- | step 2 | step3 | step 4 | step 5 | step 6 | step 7
mum
ch’am B, ter's d $5,700 | $5,000 | $6,100 | $6, 300 | $6, 500 700 900
magter's degree. - occooaeoaennn 1 h 3
aﬂgc master's degree, plmmmdlt oy ,
Cl “ .......... 5,000 | 6,100 | 6,300 | 6500 | 6,700 | 6,000 7,100
uss
Group B, master’s degree........_....__.| 5400 | 5600 | 5800 | 6,000 | 6,200 | 6 400 6, 600
Group C, master's degree plus 80 credit
1) R RS S e e 5,600 | 5800 | 6000 | 6,200 6,400 | 6,600 | 6 800
Assistant
Supervisor
i Chfafnumdnnoeoﬂ‘laar
Gruup.\ bmhe!nradegrm ............... 3,000 | 4,060 | 4,220 | 4,380 | 4,540 | 4,700 4, 860
(}mupB master’s degr SR 4,400 | 4,560 | 4,720 | 4,880 | 5040 | 5,200 5, 360
(.‘n-oup mnster’sdempluammdit
.................................. 4,000 | 4,760 | 4,020 | 5080 ( 5240 [ 5 400 5, 560
instmctar. teachers college
Librarian,
Teacher, senior high sehool
Teacher, vocatio school
Teacher, junIor high school
Teacher, elementary sch
School librnrian
Counselor
el . Research assistant
- loss
Group A, bachelorsdesree ............... 3,000 | 4,060 | 4,220 | 4,380 | 4,540 | 4,700 | 4,860
Group B, master's degree. . ...oeeeeeeeee- 4,400 | 4,560 | 4,720 | 4,880 | 5040 | 5,200 5, 360
Mtandnnmoﬂimr
Child labor ing
Census superv
Bervice | Bervice | Bervice | Berviee | Berviee | Berviee
Salary class and position step 8 | step © | step 10 | step 11 | step 12 | step 13
(Class 1: Superintendent ofschnols .........................................
2l e T e LT ST T e ot b ek e el mEamaca s S e s RS I S
meul!pan Assistant superintendent; president, téachers
OO e A S A o T 0 i 0 o o -0 S R - -
{23070 0 e e A e LA Ao WP, A L Wl $10,900 {§11,100 (.. .. .. | ... il M| .
Class 5:
Group B, master’s degree. ... .cocooecoeiennciaanan 0,000 | 10, 200
c]mlf:mupc , master’s degree plus 30 credit hours. ... 10,200 | 10,400 |.......
Group A, bachelor's degree. . oovoeeeeecocmcnaanae 9,100 | 9,300
Group B, master’s degree_ .. ... __ ... ..._._.___.. , 600 | 9,800
Group C, master's degree plus 30 credit hours....... , 800 | 10, 000
- Irector, Department of Food Services
Grc'mp B, master's degree. . .- - ioieriiooaae 0,300 ] 0.808 |-l e
G C, master's degree plus 30 credit hours_....| 9,800 | 9,500 | _.___ .| oo oo
Emmlmr
Prlnuipul, senior high school
gﬁ : Professor, teachers college. - oo oo eeoeneanaae TR R S S S —
Group B, master’s degree. - -« —.o....-oooooooone PRI R ) N S R "
Group C, master’'s degree plus 30 credit hours.....| 8,800 | 8,000 | o oooofoommo e
snm&d%’;unm haenﬁhml
P Americanization school
Class 10:
Group]B master’s Jegres. - . comceecme e B0 8400 L naa e
™ '“w”’“m;“&f'a?ﬁ?‘i&m@a s B e i 5 v
sud“\\;o;‘ Director
mpa.l elementary school
%lmll Amﬁmm, hers college B A00:], B0 s caabiri s snfancmatas
Group A, hache]or’sdmeo ....................... .70 TRk el
gmup g.mastw': dm-.ﬁ ............... g.'ﬁ &% .............
ol m egree pius 30 credit hours.....| B, 400 | B 000 |.coe oo |occcmccc]acmrimna]cacacaan
2 Agsiﬂ.an Director, E)epartment of Food
Clmmup‘.ls B, 7,500 [ 7,700
""""" Taw| Tewl i

Group c master'u ﬁm plus 30 credit hours..___
Assistant Director

Prinﬂlpal Capitol Page School

, senior high school
Class 14: Asm: tpmﬂur teachers college; chief

, plus 30 credit bours._..

..u!lmmt prinei rmmml hlgill:ozlnhool

Assistant principal, junior high
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Service | Bervice | Bervice | Bervice Bervice
Salary class and position step 8 | step © | step 10 | step 11 | step 12 | step 13
Class 16:
Group B, master’s degree. ... ....__.._.._....__.__ o R AT SR SRR, EERTR: S
chgﬁrgpo.m’sdm.plusmmnhm.... i 78 A G VS NI
Qroup B, master’s degree. ... __....__......_.... 6,800 | 7,000
Uroup O, master's degree, plus 30 credit hours....| 7,000 | 7,200 |ocemcene]ommmee]omomec]oeme e
Bupcrisee
1
— mcmmudmm officer
Group A, bachelor's degree. .. ... ..o..oo........ 5020 | 5180 | $5,340 | $5,500 | $5,660 | $5 800
Group B, master's degree. .- .o roemnnnnn 5,620 | 5,680 | 5840 | 6,000 | 6 160 6, 300
Gm;pc.mter'sdmw, us 30 credit hours__._| 5,720 | 5880 | 6,040 | 6,200 | 6, 360 8, 500
ubnm.'wachmoulhﬁ
T , senfor high school
Teacher, vocational
Teacher, junior high school
Teacher, elementary
School librarian
Counselor
w.llnseamhmwant
Group A, bachelor's degree_......_......_._._.... 5,020 | 5180 | 5340 | 5500 | 5660 5800
Group B, master’s degree. .. - -ocooemcoaaeaannas . 160
A\: oﬁg:rcme 5,620 | 5680 | 5840 | 6,000 | 6, 6, 300
Child labor or
Census su;

TITLE II—CLASSIFICATION AND ASSIGNMENT
OF EMPLOYEES

Skc. 2. (a) The Board of Education on written recommendation
of the Superintendent of Schools is authorized to establish the eligi-
bility requirements and prescribe methods of 3p1pointment and promo-
tion for teachers, school officers, and other employees. The Board of
Education is authorized and directed, on written recommendation of
the Superintendent of Schools, to classify and assign all teachers,
school officers, and other employees to the salary classes and groups
in section 1 of this Act. Teachers, school officers, and other employees
on probationary or permanent status shall not be required to take any
examinations, either mental or physical, to be continued in the posi-
tions in which they are employed on June 30, 1955, or to which they
may be transferred and assigned under the provisions of section 4
and section 5 of this Act. No teacher, school o&cer, or other employee
shall be tg{pointed or promoted to any position in section 1 of this
Act on probationary or permanent status unless he possesses a master’s
degree, except that a person possessing a bachelor’s degree may be
appointed on probationary or g)ermanent status as Director of I!md
Services, Assistant Director of Food Services, Supervising Director
of the Department of Military Science and Tactics, teacher of military
science and tactics, teacher of driver training, shop teacher in the
vocational high schools, teacher in the junior high schools, counselor
in the vocational high schools, counselor in the junior high schools,
teacher in the elementary schools, research assistant, attendance officer,
child labor inspector, or census supervisor. No teacher, school officer,
or other employee shall receive compensation at a rate less than his
annual compensation as of June 30, 1955.
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ized on a written recommendation of the Superintendent of Schools,
to appoint or promote vocational high schoo}]shop teachers to salary
class 18, group B, without a master’s degree if they submit evidence of
equivalent training and experience in accordance with the rules of the
Board. A vocational high school shop teacher may not be appointed,
assigned, or promoted to salary class 18, group C, who does not possess
a master’s degree granted in course plus thirty credit hours.

(¢) When used in this Act—

(1) The term “master’s degree” and “doctor’s degree” mean,
respectively, a master’s degree and a doctor’s degree granted in
course by an accredited higher educational institution,

(2) T{le term “plus thirty credit hours” means the equivalent of
not less than thirty graduate credit hours in academic, vocational,
or professional courses beyond a master’s degree, representing a
definite educational program satisfactory to the Board. Graduate
credit hours beyond thirty which were earned prior to obtaining a
ﬁaster’s degree may be applied in computing such thirty cre%it

ours.

(3) The terms “Board” and “Board of Education™ mean the
Board of Education of the District of Columbia.

(4) The term “Salary Act of 1947” means the District of
Columbia Teachers’ Salary Act of 1947, as amended.

Skc. 3. For other than temporary employees and the Superintendent
of Schools, the first two years of service in each position covered by
section 1 of this Act shall be probationary regardless of any change in
title or numbers used in classifying the position. Teachers, school offi-
cers, and other employees who have satisfactorily completed the pro-
bationary period in any position covered by section 1 of this Act
and whose permanent aplpointments have been approved by the Board
shall be considered employees of the Board on permanent tenure.

TITLE III—METHOD OF ASSIGNMENT OF EMPLOYEES
TO SALARY SCHEDULES

Skc. 4. Each teacher, school officer, and other employee in the service
of the Board on July 1. 1955, who occupies a position formerly
assigned in accordance with the provisions of title I of the Salary Act
of 1947 shall be placed in a salary class covered by section 1 of this Act
as indicated at the end of this section. Any employee in group A of
his salary class on June 30, 1955, shall be assigned to group A of the
class to which he is transferred on July 1, 1955. Any employee in
group C of his salary class on June 30, 1955, shall be assigned to group
B of the class to which he is transferred on July 1, 1955, except that an
employee possessing a master’s degree plus thirty credit hours shall
be transferred to group C. Any employee not in a group A or a group
C on June 30, 1955, shall be nssi%ned to group g on July 1, 1955,
if his new salary class contains such a group, exce{zt that an employee
possessing a master’s degree or an employee in salary classes 7, 9, 10,
13, 15, and 17 on July 1, 1955, who does not possess a master’s degree
shall be assigned to group B if his new salary class contains sggh a
group and an employee possessing a master’s degree plus thirty credit
hours shall be assigned to group C if his new salary class contains
such a group.
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TITLE AND CLASS OF POSITION IN TITLE AND CLASS OF POSITION IN
TEACHERS' SALARY ACT OF 1947

Title Class Title Class
Superintendent of Schools_______ 29  Superintendent of Schools.__—_ X
First Assistant Superintendent_. 28 Deputy Superintendent__.______ 2
Assistant to the Superintendent

(in charge of business adminis-

tration) . 27  Deputy Superintendent_________ 2
Associate Superintendent__.___. 26  Assistant Superintendent_______ 3
Chief Examiner________________ 24 Chief BXAMMOr o coocaniiauws: T
Director 22  Director 7
Divisional Director—————————__ o Diveclor o o i T
Director, Department of School Director, Department of School

Attendance and Work Permits_ 30 Attendance and Work Per-
Director of Department of Food mits 10

Services 35  Director, Department of Food
Assistant Director of Department Services 6

of Food Services_ . ______ 36  Assistant Director, Department of
Head of department____________ 17 Food Bervices .. o .. 12
Assistant Director—____________ 21 Sauapervising director__________._ 10
Assistant 13A Assistant director______________ 13
Supervisor 13A Assistant 17
P'resident of teachers college__.__ 25  Supervisor 17
Prineipal of senior high school___ 20  President, teachers college______ 3
Principal of vocational high Principal, senior high school____ 7T

school - 19 Principal, vocational high school- 9
Principal of junior high schoel.. 18  Principal, junior high school___—_ 9
Prinecipal in Americanization Prineipal, Americanization

school 13 school 9
Prineipal in elementary school... 13  Principal, elementary school_____ 10
Associate professor in teachers

college (in charge of laboratory

school) -- 11  Principal, laboratory school_____ 10
Assistant Director (in charge of

Capitol Page School) ———______ 21  Prineipal, Capitol Page School_.. 13
Assistant principal in senior high Assistant principal, senior high

school 16 school 13
Assistant principal in vocational Assistant principal, vocational

high sehool 15 Ee T e L] IRNCINS 15
Assistant principal in junior high Assistant prineipal, junior high

school 14 school 15
Professor in teachers college_____ 12 Professor, teachers college______. 8
Associnte professor in teachers Associate professor, teachers

college 11 college 11
Assistunt professor in teachers Assistant professor, teachers

college 10 college 14
Instructor in teachers college_.___. 7  Instructor, teachers college______ 18
Chief librarian in teachers Chief librarian, teachers

college 9 college 14
Librarian in teachers college.... 8  Librarian, teachers college______ 18
Teacher in senior high school___._ 3 Teacher, senior high school______ 18
Teacher in vocational high school. 5  Teacher, vocational high school.. 18
Teacher in junior high school_.__. 2  Teacher, junior high school____._ 18
Teacher in elementary school_..._. 1 Teacher, elementary school______ 18
School librarian 4 School librarian_ e ____ 18
Counselor 8 Counselor 18
Research assistant_.___________ 6 Research assistant_____________ 18
Chief attendance officer_.________ 31  Chief attendance officer_________ i7
Attendance officer—.._________ 32 Attendance officer—__________ -= 1
Child-labor inspector___________ 34 Child-labor inspector___________ 19
Census supervisor— .. _____ 383 Census supervisor-— .. _____.__ 19

TEACHERS' SALARY ACT OF 1955

Sec. b. (a) This Act applies to all positions under the Board which

uire at least a bachelor’s degree in an appropriate field, and in
addition—

(1) involve classroom or other instruction or the supervision

and direction of classroom and other instructional activities; or

(2) involve activities, other than teaching, which require the

incumbents to possess academic credits in educational theory and
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ractice at least equivalent to those required of a teacher with a

Eachelor's degree; or

(3) involve activities which are so directly related to the
educational process that the positions have characteristics of the
educational field to a marked degree, even though academic
credits in educational theory and practice are not required ; or

(4) involve the management or direction or organizational
units or school services which, though not direetly involved in the
educational process, require the incumbent to deal so extensively
with employees who are directly involved in the educational
process on problems that require an understanding of the aims,
methods and points of view of educators and educational philoso-
phy, that it becomes impractical, insofar as salary treatment is
concerned, to attempt to distinguish between them and positions
covered under paragraphs (1), (2), or (3) of this subsection.
This paragraph (4) shall apply only to such positions as are
necessary to coordinate such noneducational units or services with
the educational activities of the school system.

(b) The Board, with the concurrence of the Board of Commissioners
of the District of Columbia, is authorized to determine which posi-
tions meet the criteria specified in subsection (a) of this section and
to establish or transfer positions covered under other wage or salary
fixing acts or authorities to the coverage of this Act. Similarly, the
Board, with the concurrence of the said Board of Commissioners, is
authorized to determine that positions covered under this Act do
not meet the criteria specified in subsection (a) of this section and
to remove any such position from the coverage of this Act: Provided,
That any employee occupying any position covered by this Act on the
effective date of this Act, but which is later determined not to meet
the criteria specified in subsection (a) of this section, shall continue to
be entitled to the salary and other benefits of this Act as long as he
remains in such position. The Board, subject to the concurrence
of the said Board of Commissioners, is authorized to specify for any
»osition to be brought under this Act, the class and group as estab-
{ished in this Act which shall apply to such position : Provided, That
such class shall be selected on the basis of the difficulty, responsihilit 4
and qualification requirements of such position. Positions brought
under this Aect in accordance with this section shall be subject to the
provisions of this Act to the same degree and in all respects as if such
positions were specifically named in this Act. The Board is author-
1zed to conduct such studies as are required to apply the criteria
specified in subsection (a) of this section.

TITLE IV-METHOD OF ADVANCEMENT AND
PROMOTION OF EMPLOYEES

Sec. 6. On July 1, 1955, each permanent employee assigned to a
salary class in accordance with section 4 and section 5 of this Act shall
be assigned to the numerical service step on the schedule for his class,
or class and rcoui’)lz under this Act next above the numerical service
step occupied by him on June 30, 1955, under the provisions of the
Salary Act of 1947 and each such employee shall advance one nu-
merical service step each year thereafter until he reaches the highest
step provided on the schedule for his class, or class and group, except
that each employee under this Act who was on a service step under
the Salary Act of 1947 which was numerically as high or higher than
the top step provided for the salary class, or class and group, to
which he is assigned under section 1 of this Act shall be assigned on
July 1, 1955, to the highest step provided for his salary class, or class
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and group, under section 1 of this Act. The Superintendent of
Schools, salary class 1, shall be assigned on July 1, 1955, to the salary
provided for that position in section 1 of this Act. Any permanent
employee serving in a position not covered by the Salary Act of 1947
but which may be later established under section 5 of this Act shall be
given service credit for the purpose of salary placement under this Act

uivalent to the number of years of satisfactory service rendered
within the school system in the position then occupied by such em-
ployee and shall be assigned to the numerical service step on the
schedule for his class, or class and group, under this Act next above
the numerical service step corresponding to his years of service under
his previous classification. If such employee is on a service step in
his previous classification which is numerically as high or higher than
the top service step provided for his salary elass, or class and group,
under this Act, he shall be assigned to the highest service step pro-
vided for his salary class, or class and group, under this Act. KEach
employee transferred and assigned to salary class 18 under this Act,
and on permanent tenure on July 1, 1955, who on June 30, 1947, was a
permanent em?loyee of the Board of Education in either group B or
group D of salary classes 1-8, inclusive, in the District of Columbia
Teachers’ Salary Act of 1945, as amended, shall be placed one service
step higher than he would otherwise be entitled to under the pro-
visions of this section except that in no case shall his salary be higher
than the maximum salary provided for his class and group.

Sec. 7. (a) Each employee appointed under this Act who has not
had prior service under the Board or who may be reappointed or
reinstated, shall be assigned to the service step numbered next above
the number of years of service with which he is credited for the purpose
of salary placement. The Board, on the written recommendation of
the Supermtendent of Schools, is authorized to evaluate the previous
experience of each new appointee to determine the number of years
with which he may be credited for the purpose of salary placement.
Credit for service rendered either inside or outside of public schools
of the District of Columbia shall be effective on the date of the regular
Board meeting immediately preceding the date of approval by the
Board or on the date of appointment, whichever is later. Such credit
shall apply to all poesitions in salary classes 18 and 19, and to the
positions of chief librarian and assistant professor, salary class 14;
and to the position of associate professor, salary class 11; and to the
Eosition of professor, salary class 8. Such placement credit shall not

e granted in excess of five years.

(b) In crediting previous experience of any teacher who has been
absent from his duties because of naval or military service in the
armed forces of the United States or its allies, the Board is hereby
authorized to include such naval or military service as the equivalent
of approved experience.

(¢) No provision in this Act shall be interpreted as preventing any
teacher, school officer, or other employee of the Board who has been
eranted leave to enter the armed forces of the United States or its
allies from receiving any annual service increment or increments to
which he would have been entitled had he remained continuously in
the service of the public schools.

Sec. 8. (a) Each teacher, school officer, and other employee
appointed or promoted on probationary tenure to a position covered
bly section 1 of this Act shall receive his first increase in salary in
that position on the beginning day of his second year of probationary
service in the position; he shall receive his second increase in salary
in that position on the date when his appointment or promotion to
the position is made permanent; and he shall receive all subsequent
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increases in salary to which he is entitled in that position on July 1
of each year, beginning with the July 1 next after the date of his
permanent appointment or promotion to the position in aceordance
with section 6 and section 7 of this Act.

(b) Any employee in the service of the Board on the effective date
of this Act appointed or promoted on probationary tenure during the
period from July 1, 1952, to June 30, 1955, inclusive, to a position
covered by section 4 of this Act shall be compensated for salary in-
creases in accordance with the subsection (a) of this seetion and shall
receive his first increase effective as of the first date of his second year
of probationary service based upon the rates of pay currently in effect
on that date and such employee shall be assigned on July 1, 1955, to
the numerical service step in the salary schedule for his class, or class
and group, in section 1 of this Act corresponding to his number of
years of creditable service.

(¢) The Board is authorized to terminate the services of any pro-
bationary employee in the class to which appointed, upon the written
recommendation of the Superintendent of Schools, at any time during
the two year probationary period: Provided, That if an employee so
terminated has permanent status within the school system he shall be
returned to the salary class he last occupied on permanent status, and
placed on the step which would have been occupied by him.

Skc. 9. The Board is hereby authorized to appoint anc assign tem-
porary emplo;ees within the salary structure of section 1 of this Act,
whenever such action is necessary and recommended in writing by
the Superintendent of Schools. Such appointments shall be for
periods not to extend beyond June 30 of the fiscal year in which the
appointments are made and the Board is authorized to terminate the
appointment of any temporary employee at any time upon the written
recommendation of the Superintendent of Schools. Kach temporary
employee shall be assigned to a numerical service step and receive an
annual rate of compensation in accordance with section 7, but he shall
receive no annual service increments and may be credited with not
more than five years of service either inside or outside the public schools
of the District of Columbia for the purpose of salary placement.

Sec. 10. (a) On and after July 1, 1955, each promotion to group B,
or group C, within a salary class shall become effective on the Sate
of the regular Board meeting immediately preceding the date of ap-
proval by the Board or on the effective date of the master’s degree or
the completion of thirty credit hours beyond the master’s degree,
whichever is later.

(b) Any employee in a position covered by section 1 of this Act who
is promoted to group B or group C of the same salary class shall be
assigned to the same numerical service step on the schedule for his
new group as he would have occupied on the schedule from which
promoted.

Sec. 11. Any employee in a salary class covered by section 1 of
this Act, when promoted to a higher-paid salary class, shall be assigned
to the lowest numerical service step on the schedule for his new class,
or class and group, which will give him an immediate inerease in
annual salary rate at least equal to the sum of the following:

(1) Any annual service increment to which the employee would
have bee(‘l]l entitled in his former salary class at the time of his promo-
tion; an

(2) The annual service increment scheduled for his new class and
group : Provided, That no such employee shall be assigned to a higher
numerical service ste{) on the schedule for his new class, or class and
group, than he would have occupied on the schedule from which
promoted.
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TITLE V—ACCOMPANYING LEGISLATION

Sec. 12. Notwithstanding any law or regulation to the contrary
the Board, on the written recommendation of the Superintendent o
Schools, may employ not more than fifteen retired members of the
armed services of the United States as teachers of military science
and tactics in the public high schools of the District of Columbia, and
such teachers so employed shall be entitled to compensation in accord-
ance with the salary schedules in section 1 of this Act, in addition to
their retired pay and allowances.

Sec. 13. The Board is hereby authorized to conduct as parts of the

ublic school system, evening schools, summer schools, and American-
1zation School, under and within appropriations made by Con%rws,
and on the written recommendation of the Superintendent of Schools
tohﬁx laud prescribe the salaries of teachers in the evening and summer
schools.

Sec, 14. Each employee assigned to salary class 18 in the foregoing
schedules, and to the position of attendance officer, salary class 19;
each chief librarian and each assistant professor in class 14; each
associate professor in class 11; and each professor in class 8 shall be
clagsified as a teacher for payroll purposes and his annual salary shall
be paid in ten monthly installments in accordance with existing law.

Sec. 15. On and after the effective date of this Act, the Act entitled
“An Act to provide that the Board of Education of the District of
Columbia shall have sole authority to regulate the vacation periods
and annual leave of absence of certain school officers and employees
of the Board of Education of the District of Columbia”, approved
March 5, 1952, as amended, shall apply to employees of the Board of
Education whose salaries are fixed in salary classes 7-17, inclusive,
under this Act. However, such Act shall not apply to the following
employees: Chief examiner, class 7; and professor, class 8; associate
professor, class 11; Assistant Director, Department of Food Services,
class 12; assistant professor and chief librarian, class 14.

Skc. 16. On and after the effective date of this Act, the Act entitled
“An Act to provide cumulative sick and emergency leave with pay for
teachers and attendance officers in the employ of the Board of Educa-
tion of the Distriet of Columbia, and for other purposes™, approved
October 13, 1949, as amended, shall apply to employees of the Board
whose salaries are fixed in salary class 18, and the position of attend-
ance officer, salary class 19; and to the following employees in the
salary classes indicated : Professor, class 8: associate professor, class
11; chief librarian and assistant professor, class 14, under this Act.
Sec. 17. On and after the effective date of this Act, the Act entitled
“*An Act to provide educational employees of the ?uhlic schools of the
District of C'olumbia with leave of absence, with part pay, for the
purposes of educational improvement, and for other purposes”,
approved June 12, 1940, shall apply to employees of the Board whose
salaries are fixed under section 1 of this Act.

Sec. 18. On and after the effective date of this Act, the Act entitled
“An Act to permit the Board of Education of the District of Columbia
to participate in the foreign teacher exchange program in cooperation
with the {'nited States Office of Education™, approved September 28,
1950, shall apply to employees of the Board whose salaries are fixed
under section 1 of this Act.

Skc. 19. On and after the effective date of this Act, the Act entitled
“An Act for the retirement of public school teachers in the District of

Jolumbia™, approved August ‘!’, 1946, as amended, shall apply to pro-
bationary and permanent employees of the Board whose salaries are
fixed under section 1 of this .-{ct, and all references in the said Act of
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August 7, 1946, to the Salary Act of 1947 shall be interpreted to apply
to this Act. Nothing in this section shall require the recomputation
of the annuity of any person retired under the Act of August 7, 1946,
as amended, prior to the effective date of this Act, or of any person
retired prior to the effective date of the Act of August 7, 1946, as
amended, whose annuity is computed in accordance with the provisions
of that Act.

Skc. 20. The District of Columbia Teachers’ Salary Act of 1947,
approved July 7, 1947, as amended, is hereby repealed.

Skc. 21. Section 1 of the Act for the Retirement of Public School
Teachers, ap‘pmved August 7, 1946, as amended, is amended by
striking out “June 30™ wherever it appears in such section and insert-
ing in lieu thereof “December 317, provided that interest shall not be
compounded as of December 31, 1955,

Skc. 22. Section 6 of the District of Columbia Teachers’ Leave Act
of 1949, as amended, is amended by adding thereto the following new
sentence : “Service rendered by such substitutes shall not be regarded
as service within"the meaning of the Civil Service Retirement Act of
May 29, 1930, as amended.”,

Sec. 23. The Proviso in section 5 of the Act of August 7, 1946, en-
titled “An Act for the retirement of publie school teachers in the Dis-
trict of ('olumbia®™, as amended by the Act approved March 6, 1952
(66 Stat. 17), is hereby repealed.

Skc. 24. This Act may be cited as “Distriet of Columbia Teachers’
Salary Act of 19557,

Sec. 25. This Act shall become effective on July 1, 1955.

Approved August 5, 1955,

Public Law 244 CHAPTER 570

AN ACT

To increase the salaries of officers and members of the Metropolitan Police force,
and the Fire Department of the District of Columbia, the United States Park
Police, and the White House Police, and for other purposes. F

Be it enacted by the Senate and House of Representatives of the
United States of America in Congress assembled, That section 101 of
the District of Columbia Police and Firemen’s Salary Act of 1953
(Public Law 74, Eighty-third Congress), as amended, is amended to

read as follows:
“Sec. 101. (a) Except as Erovided in subsection (b) or (c), the
annual basic salaries of the officers and members of the Metro :noiitun

Police force shall be at the rates set forth in the following table:

“Chief of police_.__ 22 B $13, 438
Deputy Chiefs__ . _________ 9,004
D I I e i o i i e e s P R i 8, 335
T T IR = S A i IO NS S S e e 7, 085
Lieutenants M- ) DI L e PRI o 1T 6, 460
Sergeants 5,936
Corporals 5,472
Private, class 4 (three or more years' service) 4, 990
Private, class 3 (two or more but less than three years' service) ... 4,707
Private, class 2 (one or more but less than two years' service) -.——-__- 4,424
Private, class 1 (less than one year's service) Sl 4,193

All original appointments of privates shall be made at the annual
basic sa%ary of $4,193 and the first year of service shall be probationary.

“(b) The annual basic salary of a private of any class of the Metro-
politan Police force shall be increased by—



		Superintendent of Documents
	2024-03-27T22:04:55-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




